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Gender transversality Equal representation \
In security policies Inthe PG-ME
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The PG-ME diagnosis has been classified according to the following areas
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Work, personal and
family life balance and

co-responsability
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Reductions in working hours related to childcare

2019, atotal of 305
omen applied for a
gduction in working
ours for childcare,
omparedtoonly 208
men.
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Scope 8. Work, personal and family life balance and co-responsibility. Measures

~ Twaspecific
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Scope 8. Work, personal and family life balance and co-responsibility. Measures

8.1.5 Establish that work meetings, whenever O

@
possible, should be convened during working hours ‘ AN '

and their duration fixed in advance, and, in any case,

ensure that, in general, they are held during split shift
hours.

8.1.6 Within working hours, encourage the use of new
technologies (videoconferencing, social networks,

document sharing, etc.) and online work sharing to
avoid excessive face-to-face meetings, with the aim
of promoting work-life balance and co-responsibility,
organisation and rationalisation of work, in those

services where physical presence is not essential.
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Scope 8. Work, personal and family life balance and co-responsibility. Measures

8.1.11 Create a working group to study new
measures to make work, leave and part-time work
more flexible in order to favour work-life balance and

coresponsibility, including the remote working
modality in the Support Scale.

1 R |

8.1.8 Review the existing system of reduced working \
hours, studying other formulas that allow work-life I
1.

balance to have no impact on the salary gap.




ATIN Generalitat de Catalunya ,
Departament mossos d’esquadra

WAL d’Interior H B B B

Scope 8. Work, personal and family life balance and co-responsibility. Measures

Co-respé raining

8.1.3 Inform and train the people responsible for human resources and the

heads of the different units on the benefits that a more flexible and rational
organisation of working time can have on workers’ productivity and health

N | -~

8.2.2 Provide training to those responsible for human resources management
on the need to develop co-responsible work-life balance and on the measures

8.2.3 Encourage men to make use of the organisation's work-life balance and

coresponsibility measures.
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Scope 8. Work, personal and family life balance and co-responsibility. Measures

Five trainings have been conducted for administration and police workers (171 people)

Trainings %women graphic %men target people

Vg 2021 -Menincare (1) o O 100 Police commands

2022 -Menincare (1)

2022 - Menincare (2)

0 2022 -Time,work and
gender
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THANK YOU FOR YOUR ATTENTION
DANKE FUR IHRE AUFMERKSAMKEIT

mossos.igualtat@gencat.cat
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CARING MASCULINITIES AT WORK:
COMPANIES' SUPPORT FOR MEN'S WORK-LIFE
BALANCE

Berlin, 19 May 2022
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