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 EQUAL for MEN and WOMEN (TOTAL OF 
MATERNITY, PATERNITY AND PARENTAL LEAVE)

 NON-TRANSFERABLE

 FULLY PAID (100% and HIGH CEILING)

 MAXIMIZE “SOLO” CARE TIME

 WITHIN THE FIRST YEAR 

 RIGHT TO USE IT AS PARENTS DECIDE

 INCLUDE ALL KIND OF WORKERS

 PAID BY THE STATE
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KEY CHARACTERISTICS OF PARENTAL LEAVE SYSTEM 
FOR EQUALITARIAN USE



Spain from 2007 to 2021: 
Paid paternity leave and gender equality

Number of 
100% paid 
weeks

2007: Law on Gender Equality 3/2007 
(March 22nd )

2019: RDL 6/2019 (March 1st) of urgent 
measures to guarantee equal treatment 
and opportunities for women and men in 
employment and occupation

Gender equality in 
2021?



EQUAL for MEN and WOMEN (TOTAL OF MATERNITY, 
PATERNITY AND PARENTAL LEAVE)
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* Maternity leave: 14 weeks (Directive 92/85/EEC)
This is not included or considered explicitly in the 

EU Work-Life Balance Directive
to guarantee equal rights for men and women. 

* Paternity leave: 10 working days (=2 calendar weeks) 

MODIFY EU Directives to equal paternity 
entitlements to maternity entitlements: 14 weeks for 
FATHERS paid as maternity leave (both should be 
fully paid)



The Work-life Balance Directive (Directive 2019/1158) 
introduces:

- 10 working days paternity leave, 
- two months of non-transferable parental leave compensated
at a level               determined by each Member State out of four 
months parental leave
- 5 days per year as carers´ leave care for relatives  
- Extension of the right to request flexible working arrangements to 

carers and working parents of children up to eight years old.

- Fathers:     2 weeks + 8 weeks approx. of parental leave = 10 
weeks

- Mothers: 14 weeks + 8 weeks approx. of parental leave= 22 
weeks
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BE PART OF THE SOLUTION: BE PART 
OF PLENT

https://www.youtube.com/watch?v=MLlvBSzSaRs

https://www.youtube.com/watch?v=MLlvBSzSaRs&t=705s
https://www.youtube.com/watch?v=MLlvBSzSaRs
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Everybody cares, 
everybody works

Thank you very much!

info@ppiina.org
ccastellanos@cee.uned.es

mailto:info@ppiina.org
mailto:ccastellanos@cee.uned.es


CARING MASCULINITIES AT WORK: 
COMPANIES’ SUPPORT FOR MEN'S WORK-LIFE BALANCE

Berlin, 19 May 2022 

#menincare
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